
Classified Senate Immunity Boost
DEI Training Assessment

100924
 18 participants

I strongly 
disagree I disagree I agree I strongly agree

The overall program content was organized and 
easy to follow. 21.43% 78.57%
The facilitator was attentive and addressed 
participant concerns. 100.00%
Participation in this program has increased my 
confidence in responding to microaggressions 14.29% 85.71%
This day was a good use of my time. 7.14% 92.86%

MOST USEFUL: What did you find most useful or 
impactful (if anything) about the day?

-Hearing infromation about students and staff in context of racism - II
-Sharing of resources (cares, Title IX) - III
-Conversations and community building - II
-Situational - II
-Seeing examples of microaggressions and understanding impact- IIII

LEAST USEFUL: What did you find least useful or 
impactful (if anything) about the day? -Want to be able to get the full toolkit as a printed handout

FUTURE TOPICS: What topics or activities would 
you like to see added to this educational 
experience?

-MisIdentification of Black womxn
-Required training for staff
-Energy boosts
-Assessments that show where we actually are in our cultural development
-More faculty in UndocuAlly training

ADDITIONS: Is there anything you would like to 
share with us? / QUOTES

"Great topic, great moment to learn!"
"Great session!"
"The focus on classified staff is greatly appreciated!"
"Thank you for making space for humor and social connection. I think shame 
can keep people from touching on these subkects and it felt very safe to look 
at my behaviors and what I can do better--amongst a loving group."

Have you been to any other Office of Equity flex 
day trainings?

-UndocuAlly Training - III
-TRANScend 101 - III
-TRANScend 2.0 - I
-Brave Spaces - III
-NCORE Action Planning - I



Notes

-Many that attended this workshop did not attend a previous training listed 
above.
-One staff member went to most all of the other trainings, they noted just 
"aggree" on increasing confidence because they are already familiar with this 
DEI work.


